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In Nunavut, we continue to partner with the 

Hamlet of Arviat where Sheehan and Amanda are 
running a cost-free summer camp for children. The 
camp aims to provide a safe and resourceful summer 
alternative for a community with a large child and 
adolescent population. 

In Botswana, QPID has continued its 
partnership with Ngamiland Council of Non-
Governmental Organizations (NCONGO). Through 
NCONGO, our Interns have partnered with two new 
grassroots organizations: Travel for Impact (TFI) and 
Bana Ba Letsatsi (BBL).  Hannah and Justin have 
been interning with TFI to help create partnerships 
between the travel industry and local non-profit 
organizations. TFI’s goal is to provide the resources 
for NGOs to grow, meet their mandates, and become 
sustainable. Hannah and Justin have also started 
working with BBL to help them run a holiday program 
that benefits orphans and vulnerable children. 
 

Welcome'to'QPID’s'2015'Mid6Summer'Report!'

This year QPID has four Interns working at projects in 
Botswana and Nunavut, as well as two Project ID Interns 
working in India. I have had the unique opportunity of 
following the personal, professional, and travel 
experiences of these four incredible students and am 
enthused to share their successes with you!  
!

In India, Project ID Interns spent May-June travelling around the region of New Delhi 
conducting interviews and evaluations, and spending days in office with local NGOs. Sujay 
and Laura visited a total of 6 NGOs and found some great prospects for QPID to partner with 
for a summer project in 2016. We are excited to finalize the details of this project and 
announce it in the fall! 

On behalf of QPID, I would like to thank all of our supporters, donors, advisors, 
members, family, and friends. I have seldom seen an organization that places such a large 
focus on collaboration among members, supporters, and host countries. I am overjoyed to be 
a part of the QPID family and honoured to present to you the endeavours of our Summer 
Interns!  
 
Shannon Ryan – 2015 Summer Director 



 
 

 
 

!

About QPID 

Our Mission Statement is: “QPID is a venue for collaboration among 
students and members of our host communities to share knowledge and promote 
development consciousness. QPID uses a holistic approach to development through 
engagement in critical thinking and informed action.” 
 

Our Vision is: “To foster a development consciousness in the Queen’s 
community as a catalyst for local and global change.” 
 

Our Guiding Principles:  
! Translating our Beliefs into Action: Central to our beliefs is the notion that small 

contributions can make a meaningful difference. We seek to have long-term 
impacts by applying student knowledge, creativity, and enthusiasm to our 
Canadian and international projects. 
 

! Promoting Social and Environmental Responsibility: In all our efforts, QPID is 
guided by values of justice, equality, and ecological sustainability. This applies to 
all aspects of our daily operations, campaigns, and summer projects. 

 
! Valuing Diversity: Effecting change requires that we respect all points of view. 

Although QPID has a long history within the Queen’s Engineering Society, we have 
developed an interdisciplinary approach that includes education, gender issues, 
health, technology, and the environment as important aspects of development. We 
value diversity in opportunities, perspectives, and our membership. 

 
! Remaining Student-Run and Volunteer-Driven: QPID is committed to providing 

students with opportunities for experiential learning in development-related work 
and activism. While we are student-run, we do maintain a high degree of 
professionalism, transparency, and accountability.  

 
! Being Reflective and Responsive: QPID strives for rigorous self-evaluation. 

Through a dynamic and critical approach, we can better adapt to the challenges 
we face as an organization.  
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Project Regions  

Nunavut Profile 
Nunavut has a population of approximately 31, 906. The 
capital city is Iqaluit and the official languages are Inuit, 
English, and French. Nunavut is the largest 
northernmost, and newest territory of Canada. The 
region has supported an indigenous population for over 
4000 years. Nunavut is largely feeling the effects of 
global warming as a result of relying on diesel fuel to run 
generators and heat homes. Thus, there is a 
government effort to use more renewable energy 
sources.   
 

Botswana Profile 
Botswana has a population of just over 2 million. The 
capital city is Gaborone and the major languages are 
English and Setswana. Botswana is internationally 
recognized as the “African Exceptions” because it has 
experienced rapid economic growth and stable 
democratization over the past few decades. This 
success has grown from traditional and democratic 
cultures coming together to develop a flourishing 
society. However, due to being classes as a “middle 
income” country, Botswana has suffered from essential 
donors withdrawing their financial support in order to 
help countries recognized as “low income.”  
 

India Profile 
India has a population of over 1.2 billion people. The 
capital city is New Delhi and the largest city is Mumbai. 
The main languages in India are Hindi and English. In 
1991, India became one of the fastest-growing major 
economies and is now considered a newly industrialized 
country. However, poverty, corruption, malnutrition, 
inadequate healthcare, and terrorism all present 
challenges to life in India.  
 



 

New Delhi, India 
 Laura Ingold 

I was one of the chosen Interns to head to 
Delhi, India to explore six different NGOs to 
gain a better understanding of what an 
internship with each would look like to help 
QPID decide with which NGO they should 
partner with for future years. This project was 
a whirlwind of six weeks that began on May 4 
and ended on June 16. India is a beautiful 
country with New Delhi being the capital city. 
New Delhi is a bustling megacity with vastly 
different sights, sounds and delicacies than 
are typically found in the Kingstonian 
landscape. India has an incredible history 
filled with perseverance and triumph despite 
some colonial remnants. 
 I was sent on Project ID in Delhi to six 
NGOs: Human Rights Law Network (HRLN), 
Bachpan Bachao Andolan (BBA), Childhood 
Enhancement Through Training and Action 
(CHETNA), Vidya Integrated Development for 
Youth and Adults (VIDYA), Centre for Social 
Research (CSR) and Society for Rural Urban 
and Tribal Initiative (SRUTI). Each NGO 
brought different experiences and excursions.  

My colleague Sujay Nagaraj and I spent one day with HRLN and a week with each of the 
other NGOs. HRLN is dedicated to “the use of the legal system to advance human rights in 
India and the sub-continent”. At HRLN we participated in a field excursion to a slum 
demolition and relocation site as the slum dwellers petitioned to cease the demolition of their 
homes by the Delhi government, to make room for a Delhi Metro station. BBA strives to 
“create a child friendly society where all children are free from exclusion and exploitation and 
receive free education of good quality”. During my time at BBA I was fortunate enough to be 
able to attend one of their rehabilitation centres for former child labourers and see the 
tangible impact of education and play on the child’s quality of life. CHETNA works with Street 
and Working Children to “empower these children with alternative education and 18 well-
crafted child centered activities.” At CHETNA, Sujay and I went to a Peer-to-Peer Harm 
Reduction Centre, whereby we engaged with the children to understand the challenges these 
children have faced throughout their short life and how best to help empower them. VIDYA 
aims to help the “most vulnerable members – their youth, women and children” through 
education and programs.  
 
!

Laura'visiting'the'Taj'Mahal'during'Mid6Summer'Retreat'



  

At VIDYA, I went to a school situated in the middle of a slum in Gurgaon, Haryana, to 
better understand the work that goes into running a school solely dependent on donors to 
support all the children’s educational needs. CSR aims to “empower the women and girls of 
India, guarantee their fundamental rights, and increase understanding of social issues from a 
gender perspective.” CSR provided me with the experience of discussing gender issues in 
India in comparison to those gender issues in Canada – there were a lot of similarities 
between the two.SRUTI works through a fellowship program through which, it supports 
holistic community development by members of the community, rather than imposing outside 
workers onto the community.  
 Those six weeks spent in Delhi are six weeks that will never be forgotten. The people 
met, friendships forged, and tearful goodbyes are reminders of the common humanity easily 
forgotten when looking at development on paper, the groundwork is necessary to understand 
the complexity of development. I would like to thank our generous sponsors for their 
continued support, as this trip truly would not have been possible without you.  I am changed 
for the better because of this trip and I am so grateful that QPID gave me the opportunity to 
expand my idea of development through groundwork.  
!

New Delhi, India 
 Laura Ingold 

Laura'exploring'the'ancient'buildings'in'New'Delhi.'



 

 

New Delhi, India 
 Sujay Nagaraj 

Going to India was not something that was 
new for me. I was born in India and I have 
gone back several times since moving to 
Canada. I understand many aspects of the 
country in regards to culture, economy, 
politics, and social norms. But this trip 
gave me a fresh new perspective on a 
country that I call home. I learned things 
about development work that I couldn’t 
have learned in a classroom and got a 
chance to see some eye-opening things.  

It is hard to sometimes see poverty 
when growing up middle-class in Canada. 
In India, however, it is everywhere. Many 
of the NGOs in the region focus 
specifically on the needs of those less 
fortunate and issues related to poverty or 
socio-economics. The sheer number of 
NGOs in India baffles me. Many are 
legitimate and doing good work at the 
grassroots level, but many are also used 
for laundering or crime purposes; they 
simply have the façade of an NGO. 
 

Thankfully, the NGOs we worked with were well established and have made life 
better for the people they seek to help. From child labour related issues to women’s 
rights, we got a chance to see many different fronts of development work. Each sector 
had its own issues and challenges, but the will to do something about it was contagious 
among the people we worked with. 

Living in Delhi for six weeks also gave me a lot of self-confidence. My Hindi got a 
lot better, and I left with the knowledge that I would be able to do a trip like this again on 
my own. I definitely grew as an individual over six weeks and I find myself more mindful 
about how I live my life. Some individuals that I met and bonded with come from similar 
roots as me but have gone through awful conditions. I came home inspired to go back (to 
India, or perhaps elsewhere) and continue in similar fields of work, so that I can make my 
own contribution to international development.  
!

!

Sujay'during'his'visit'to'the'Taj'Mahal.'



 

Arviat, Nunavut 
 Amanda Lane & Sheehan Jordan  

Nunavut? No, we want all  of  it!  

For the past three weeks we have been living in Arviat, Nunavut. While it has not 
been long, we have settled into the warm and welcoming community quickly. We have 
had the pleasure of working with two wonderful local coordinators to set up a cost free 
day camp for children aged 7-15 in conjunction with the Hamlet of Arviat. We have just 
finished our first week of camp and are excited for what is to come!  
!

'

From'land'to'water,'this'is'what'a'typical'day'at'camp'in'Arviat'looks'like.'

Arviat is the second largest and southern most community in Nunavut with just 
under 3000 people. It is known for its strong presence of Inuktitut, symbolizing a 
connection to the traditions and culture of the Inuk people. Since arriving we have had 
the opportunity to participate in a wide variety of community activities outside of the 
camp environment. On the first day here we acted as volunteers at the high school 
graduation, allowing us to meet community members quickly and appreciate the strong 
feeling of community in Arviat. We also had the chance to attend a high school play 
giving us insight into the importance of the arts in this vibrant community. After meeting 
our two local coordinators, and later hiring 10 wonderful counsellors and lifeguards, we 
began to realize how eager they were to share their culture with us. We have had the 
opportunity to try caribou, beluga skin, and arctic char, learnt to make bannock 
(traditional fried bread), attended square dances, and gone for long ATV rides. Each new 
experience has left us excited for more! We have been lucky to experience Canada Day 
and Nunavut Day celebrations during our time here. With sporting competitions, 
bannock, tea, and cake baking, parades and games for a variety of ages it became clear 
that this is a community of engagement, inclusivity, and energy. These events left us 
eager to begin camp and meet all of the children. 
!



 

At the beginning things seemed quite 
stressful with the attendance of over 150 children.  
With the cooperation and hard work of our local 
staff we have been able to accommodate all of the 
campers and provide safe and inclusive 
programming as well as healthy lunches made by 
the staff at the Wellness Centre. As well, we have 
given the counsellors a chance to step into a 
leadership role. They have had the opportunity to 
develop their own programming and learn to play 
to each other’s strengths to provide the best they 
can for the children. While we offer support and 
suggestions, the counsellors have greatly 
impressed us by taking the lead with enthusiasm 
and confidence. Through working with our local 
coordinators we have learned about the 
difficulties of using our western based 
organizational methods within a culture that is 
orally based. At times this proved stressful for us 
as we are used to documented confirmation that 
tasks will be completed. We have learned that in 
this community spoken word is taken as 
commitment. Through respecting the traditions of 
a culture that is new to us, we have developed a 
strong relationship with the community members 
we have had the opportunity to work with. 
Spending time outside of work with our 
counsellors and coordinators has allowed us to 
cultivate a strong relationship based on respect 
and trust. We have been able to build both a 
professional and sociable connection with our 
staff.  
!

While many local people spend weekends at their cabins hunting, fishing, and 
spending time with family, we too have formed a special appreciation for the land. The 
vast expanse of land and sky that stretches on and on has proved to be truly beautiful to 
explore. Our weekends have been filled with long walks first exploring the ice that covered 
Hudson Bay, and now the beautiful waters. The sunsets have been unlike any we have 
seen anywhere else. Inuit people have a unique connection to the land and all it has to 
offer. Stories of caribou and seal hunting, arctic char fishing, and the picking of berries 
are told with huge smiles and excitement. When sometimes we think we have explored 
everything in town, we find more hidden treasures. 
 As the summer progresses we hope to strengthen our connections to our new 
friends, continue to provide fun and exciting programming for the kids, and experience as 
much of the culture as we can. We hope to leave the camp prepared and even better for 
the eager incoming interns of 2016! We feel very lucky to have to opportunity to explore 
this part of Canada, and to expand our understanding of what it truly means to be 
Canadian.  
!

Sheehan'building'an'Inuksuk'on'Arviatjuaq. 

Amanda'exploring'the'island'of'Arviatjuaq,'a'3o'minute'
boat'ride'away'from'the'main'land'of'Arviat. 
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Maun, Botswana 
 Hannah Marshall & Justin Lim  

Dumela from Maun! It’s Justin and Hannah 
here! For the past six weeks, we have been 
lucky enough to call Maun, Botswana our 
home, and to work with such a dynamic 
community. As the opening to the Okavango 
Delta in the north-western corner of Botswana, 
we are situated right in the tourist capital of 
the country. With so many travellers coming in 
and out, there is plenty to do here in Maun 
despite the size of our town. Although Maun 
has a reputation for being a touristy village, we 
have really experienced the flourishing local 
culture present in such a quaint area. From 
trying basket-weaving classes, to eating at 
delicious local restaurants, there is so much to 
explore where we are. Being less than 45km 
from the largest delta in the world, as well as 
Moremi Game Reserve, we have been 
fortunate enough to have had experiences only 
seen on National Geographic. We are both 
extremely excited to continue our travels in 
Southern Africa, and are planning to visit 
Chobe National park, Victoria Falls in both 
Zimbabwe and Zambia, as well as a long 
weekend in Swakopmund, Namibia.  
!

Hannah'and'Justin'on'their'way'to'work'for'Travel'
for'Impact. 

We are currently working with two different organizations based in Maun, with three 
different projects on the go. Through our past connections with NCONGO (Ngamiland 
Council of Non-Governmental Organizations), we were able to network with Travel for 
Impact, as well as Bana Ba Letsatsi, to create an effective partnership and work plan for the 
three-month period we are in Botswana. 

Travel for Impact (TFI), one of the organizations we are currently working with, is a 
growing initiative that is just beginning to flourish. Its mandate is to create opportunities for 
responsible travel, connecting the tourism industry with the civil service organizations in 
Maun, bridging the gap between the two. Along with this main mission, TFI works hard to 
showcase the handcraft industry and local artists in the area. Set up as a community trust 
fund, their travel partners donate $1 USD from each bed night sold, which is then 
distributed to one of their five local NGO partners. Our role as QPID interns in this initiative 
has been heavily focused on raising the profile of our community partner organizations, 
highlighting the impact they make in the community. We have met with multiple 
organizations and written articles for various media outlets within Maun, to educate tourists 
on the inner workings of this town. TFI relies largely on the local travel industry, as well as 
tourists, to buy in to supporting these local initiatives – as without their support, we would 
be without the sufficient funds to sustain these projects. Along with this work, we are also 
working tirelessly to create development conscious travel packages, where visitors are 
able to see the impact that their money is making for our local partner organizations in a 
sustainable way. 
!



 

Although the centre is struggling and is going through a complete restructuring, 
there are still close to a hundred children that the centre oversees and provides food for. 
Even with everything going on, these children still need to be made a priority and need to 
be kept off the streets. To add to the centre’s struggle, the schools in Maun have 
recently started their month long winter holidays (yes, it is winter in Botswana, and it is 
still 30°C here), and these children are at the centre for the whole day. To help aid in this 
whole process, we have taken on the responsibility of running a school holiday program 
(much like a summer camp in Canada). BBL has been given a grant from a Dutch 
organization, and has the funds to support 65 children during this holiday period. It has 
been our job to create, organize and schedule the activities for the kids, recruiting 
community members to volunteer their time and resources to better the centre. We also 
run all of the administration for the program, keeping track of attendance, participation 
and finances. We are currently finishing our first week of the holiday program, and have 
brought in pilots, life skills teachers, community writers, historians, athletes and several 
other inspirational community members in the hopes of lifting the children’s spirits and 
encouraging them to stay in school.   
!

 Through our work with Travel for Impact, we have been 
able to work closely with a number of local NGOs within Maun, 
one of them being Bana Ba Letsatsi (BBL). BBL serves to be a 
child rehabilitation centre for orphans and vulnerable children 
in Maun, offering counselling, mentoring, and support services 
for children.  
! Over the past few years, Botswana has risen to be recognized as a middle-
income society, causing many international donors to withdraw their support for 
initiatives here. However, being on the ground, it is easy to see that there is a large 
disparity between this status and reality, and these civil service organizations, such as 
BBL, are suffering. When we arrived here in June, we were introduced to the centre, 
and planned on working alongside the team here. However, not even a week into this 
internship, we were informed that there was only enough money to keep the centre 
running until the end of June, and that the staff would not be paid. It was here, that we 
started getting involved with the strategic planning of the centre moving forward. 
Under the guidance of two external consultants, we have been in many meetings and 
assessments looking for ways to keep progress and keep the centre sustainable. We 
provided an outside perspective into the situation, and were able to contribute from the 
perspective of a volunteer at the centre. Over the next six weeks, we are planning to 
help the centre move forward by restructuring how the administration is performed and 
implementing new systems to keep the centre organized and efficient.   
!
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Justin'and'Hannah'were'able'to'visit'the'
Moremi'Game'Reserve'next'to'the'Okavango'
Delta'where'they'captured'some'incredible'
pictures'of'elephants'and'other'animals. 



  

 
 
 
 
 
 
 
 
 
 
 
 
 

Working with such a diverse group of people, through the projects we’ve been 
involved in, has already been quite a rewarding experience for the both of us. We have been 
able to see what development work is really like on the ground, and been apart of the inner 
workings of NGOs. Despite being in a completely difference culture and working with a new 
language, we have been able to network and make amazing relationships with people in 
Botswana. Overall, we’ve had an amazing time overseas, and cant wait to see what the next 
six weeks has in store for us.  

We would also like to sincerely thank all of QPID’s donors for supporting the 
organization throughout the years, for it is with your support that we are able to be here 
right now.  
!

Hannah'and'Justin'on'safari'in'the'Moremi'Game'Reserve. 



 

Sponsors 
 

QPID is grateful to all the donors and sponsors who help ensure that our Summer 
Projects are possible: 

 
Queen’s Dean of Arts and Science 

Queen’s Alma Mater Society 
Queen’s Engineering Society 

The Barbara & Archibald Mulloch Fund 
Kenny Family Foundation 
Calm Air International LP 
Rotary Club of Kingston 

Rotary Club of Tillsonburg  
 

Donate to QPID! 
 

www.givetoqueens.ca/qpid 
 

or contact qpid.generaldirector@gmail.com for more information 
on sponsoring a QPID project. 

Queen’s Project on International Development 
Clark Hall 

Queen’s University 
Kingston, Ontario 

K7L 3N6 
613-533-6845 
www.qpid.ca  


